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INDUSTRIAL WORKERS OF THE WORLD
INTERNATIONAL GUIDING PRINCIPLES AND RULES

PREAMBLE

The working class and the employing class have nothing in common. 
There can be no peace so long as hunger and want are found among 
millions of the working people and the few, who make up the employ-
ing class, have all the good things of life.

Between these two classes a struggle must go on until the workers of 
the world organise as a class, take possession of the means of produc-
tion, abolish the wage system, and live in harmony with the earth.

We find that the centering of the management of industries into fewer 
and fewer hands makes the trade unions unable to cope with the ever- 
growing power of the employing class. The trade unions foster a state 
of affairs which allows one set of workers to be pitted against another 
set of workers in the same industry, thereby helping defeat one anoth-
er in wage wars. Moreover, the trade unions aid the employing class to 
mislead the workers into the belief that the working class have inter-
ests in common with their employers.

These conditions can be changed and the interest of the working class 
upheld only by an organization formed in such a way that all its mem-
bers in any one industry, or in all industries if necessary, cease work 
whenever a strike or lockout is on in any department thereof, thus 
making an injury to one an injury to all.

Instead of the conservative motto, ‘’A fair day’s wage for a fair day’s 
work,” we must inscribe on our banner the revolutionary watchword, 
‘’Abolition of the wage system.”

It is the historic mission of the working class to do away with capital-
ism. The army of production must be organised, not only for everyday 
struggle with capitalists, but also to carry on production when capi-
talism shall have been overthrown. By organizing industrially we are 
forming the structure of the new society within the shell of the old.

Knowing, therefore, that such an organization is absolutely necessary 
for emancipation, we unite under the following set of guiding princi-
ples and rules:
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ARTICLE I - NAME AND PURPOSE

Section 1. This organization shall be known as THE INDUSTRIAL WORKERS 
OF THE WORLD.

Section 2. The purpose of this organization is to carry on the struggle for 
the emancipation of the working class and to build through its industrial 

organisations an administrative structure for the continuation of produc-
tion after the abolition of capitalism.

ARTICLE II - MEMBERSHIP
Section 1. None but actual wage workers shall be members of the IWW, ex-
cept as provided for in the governing documents of the Regional Adminis-

trations. Regional Administrations and their subordinate bodies may define 
further the eligibility of their own membership, provided they are not in-

compatible with the aims and principles of the union. 
Section 2. No worker shall be excluded from the IWW because of race, eth-

nicity, gender, nationality, creed, disability, sexual orientation, or any oth-
er non-economic criterion other than overt action that is harmful to soli-

darity or inconsistent with the goals and principles of the IWW.
Section 3. No member of the Industrial Workers of the World shall be an 

officer of a political party or a union that does not call for the abolition 
of the wage system, except in certain extraordinary circumstances as provid-

ed for in the governing documents of the Regional Administrations.
Section 4. All membership applicants shall agree to abide by the rules of the 

IWW and diligently study its principles and make themselves acquainted 
with its purpose. This obligation shall be clearly stated on all membership 

applications.

ARTICLE III - STRUCTURE
Section 1. The IWW shall be composed of wage workers brought together in 

an organization of Regional Administrations, Regional Organizing Com-
mittees, and the constituent bodies defined by the governing documents of 

the Regional Administrations.
Regional Administrations

Section 2. A Region’s geographic area is a geographic area negotiated with 
the other existing Regional Administrations.

Section 3. A Regional Administration will act as a clearinghouse for orga-
nizing activities, membership information, funds, and administration within 

its jurisdiction.
Section 4. A Regional Administration shall elect an executive body, define 

a dues system that puts no financial barrier that prevents any worker from 
joining, and issue membership supplies.

Section 5.
(a) Regional Administrations shall have the power to enact such rules for 

their government as they may deem necessary, provided they do not conflict 
with this document.  Any rule enacted by any body of the IWW that contra-

dicts this document shall be considered null and void. 
(b) Regional Administrations shall adopt The Preamble to this document, in 
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its exact wording, or a precise translation into the local language(s) of the 
region.

Section 6. 
(a) Members residing and/or working within the territorial jurisdiction of a 
Regional Administration shall be governed by the rules of that Administra-

tion. 
(b) Members-at-large who reside outside the territorial jurisdiction of any 

Regional Administration or Regional Organizing Committee shall affiliate 
to the nearest Regional Administration or Regional Organizing Committee. 
(c) Members-at-large may affiliate to a Regional Administration or Region-
al Organizing Committee of their choosing upon approval of the executive 
bodies of the nearest Regional Administration and the Regional Adminis-

tration chosen by the member.
Section 7. Regional Administrations shall be recognized as such by other Re-
gional Administrations at such a time as the following criteria can be offi-

cially verified by two other Regional Administrations:
(a) An executive governing body, democratically elected by the membership, 
responsible for administering the day-to-day administrative affairs of the 

Region 
(b) A region-wide system of balloting membership

(c) A dues collection system
(d) A set of official rules

(e) An internal organizing bulletin or other method of internal discussion 
accessible to members to ensure democratic practice and organizational 

transparency.
(f) A system for liaising with other Regional Administrations, to facilitate 

communication and coordination of their activities.
(g) 200 IWW members in good standing.

Section 8. A Regional Administration shall publish its rulebook or constitu-
tion and distribute them to all of its members.

Section 9. 
(a) There shall be a free interchange of membership between all Regional Ad-
ministrations.  Any Regional Administrations shall accept the membership 

standing of any other Regional Administration. 
(b) Each Regional Administration shall enact rules governing the registra-

tion of transfers of membership between Regional Administrations.
Section 10. Regional Administrations shall extend solidarity and support to 

one another upon request, consistent with their respective resources and 
circumstances.

Section 11. In the event that an Regional Administration’s membership falls 
below 50, or if criteria A-F listed in Article III Section 7 are no longer met, as 
determined by either the Regional Administration’s own membership or the 
executive bodies of two other Regional Administrations, the delinquent Re-
gional Administration shall automatically revert to a Regional Organizing 
Committee, under the jurisdiction of the nearest Regional Administration. 
Section 12. In the event that a Regional Administration chooses to dissolve 
instead of reverting to a Regional Organizing Committee, all current as-

sets of the Regional Administration shall be liquidated and divided equally 
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among the remaining Regional Administrations.  The nearest Regional Ad-
ministration shall be responsible for overseeing this process.

Regional Organizing Committees
Section 13. Regional Organizing Committees are subordinate regional sec-
tions of the IWW who have not yet met the criteria for recognition as a 

Regional Administration. 
Section 14. 

(a) 10 or more members in a Region may petition the executive of the nearest 
Regional Administration to form a Regional Organizing Committee. 

(b) In the event of uncertainty or dispute about which Regional Administra-
tion is nearest, the Regional Administration who first received the peti-

tion shall have jurisdiction until jurisdiction is clarified.
Section 15. A Regional Organizing Committee may affiliate to a Regional 
Administration of its choosing, upon approval of the executive bodies of 
the nearest Regional Administration and the Regional Administration 

chosen by the Regional Organizing Committee.
Section 16. 

(a) Regional Organizing Committees may elect officers, set their dues struc-
ture that puts no financial barrier that prevents any worker from joining, 

and produce membership materials in the local language(s).  
(b) Assistance provided to individual Regional Organizing Committees and 
any dues per capita shall be negotiated between the Regional Organizing 

Committee and Regional Administration with jurisdiction.
Section 17. All Regional Organizing Committees shall set up a method of 

internal discussion, accessible to members within that Regional Organizing 
Committee. 
Section 18. 

(a) The Regional Administration with jurisdiction shall provide a report to 
the Regional Organizing Committee on a monthly basis.

(b) The Regional Organizing Committee shall provide a report to the Re-
gional Administration on a regularly scheduled basis to be set by the Re-

gional Administration.
Industrial Unions

Section 19. Regional Administrations shall adopt rules and policies for the 
organizing of unions on the basis of industry, rather than craft or local-

ity.  Industrial Unions shall be composed of workers in a given industry 
organized as the particular requirements of that industry may render nec-

essary.

ARTICLE IV - UNION DEMOCRACY
Section 1. To preserve democratic practice, and control by the rank-and-

file over internal union affairs, all Regional Administrations shall adopt 
rules to ensure the following:

Workers at a workplace have exclusive rights to collectively engage in de-
cision making related to that workplace. 

All IWW members who are not currently serving as central officers of 
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their Regional Administration shall have equal rights to decision making 
procedures, in proportion to the degree they are affected by the decisions. 

Central officers shall be subject to strict limits on consecutive terms.

All IWW officers shall be subject to recall procedures, accessible by the 
members they represent.

The compensation of all IWW officers and employees, including benefits and 
perquisites of office, shall not exceed that of their highest-paid members.
No officer or member of the union may seek a private interview with an em-

ployer in the event of a strike or during contract negotiations.

ARTICLE V - DUES
Section 1. 

(a) The Regional Administrations shall have autonomous right to set their 
own initiation fees, dues and assessments. 

(b) Dues for members in regions without an Regional Administration or Re-
gional Organizing Committee shall be set, in local currency, by the nearest 

Regional Administration in consultation with members in those regions.

ARTICLE VI - AGREEMENTS
Section 1. No new agreement made by any component part of the IWW shall 

provide for any of the following:
-Handling of union dues by the employer.  

-Obligations on members to do work that would aid in breaking any strike.
-Any prohibition barring members from engaging in a work stoppage of any 

kind.

ARTICLE VII - UNIVERSAL LABEL 
Section 1. 

(a) There shall be a universal label or emblem for the entire organisation. It 
shall be of a crimson color and always the same in design. 

(b) The use of the universal label or emblem shall never be delegated to em-
ployers, but shall be vested entirely in our organisation.

ARTICLE VIII - POLITICAL ALLIANCES
Section 1. The IWW refuses all alliances, direct or indirect, with any po-

litical parties or anti-political sects, and disclaims responsibility for any 
individual opinion or act which may be at variance with the purposes herein 

expressed.

ARTICLE IX - EXPELLED MEMBERS 
Section 1.  Any member expelled by any Regional Administration or Regional 
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Organizing Committee shall be expelled from the entire organization

ARTICLE X - INTERNATIONAL BODIES
Section 1. Regional Administrations shall introduce systems in the follow-

ing areas to avoid redundant work across Regions:
-Coordination of international solidarity among all IWW administrations, 

unions, and sub-bodies (subject to the provisions of Article X, Section 5)
-Coordination of translation work

-Coordination of literature and merchandise production and distribution
-Coordination of IT maintenance and projects

-Coordination of any regional bodies seeking to address specific issues of 
race, ethnicity, gender, sexual orientation, disability, and other areas of 

oppression.
Section 2. Members may develop new structures to organize across Regional 
boundaries as needed, provided that no inter-regional body shall be grant-

ed authority over any Regional Administration.  Any such forms of inter-re-
gional organization shall require its own rules, policies and procedures to 

make such organization possible within the global organizational frame-
work of the IWW.

Section 3. Industrial Unions shall establish direct lines of communication 
across Regional boundaries, and shall continually work towards greater 

cooperation and solidarity, up to and including the formation of inter-re-
gional Industrial Unions.

Section 4. 
(a) Any Regional Administration or Regional Organizing Committee may 
send representatives to region-wide conventions or other gatherings of 

other Regional Administrations.  
(b) These representatives shall have voice but no vote in the proceedings. 

(c) Regional Administrations retain the right to set an upper limit on visit-
ing representatives from outside the Region.

Section 5. 
(a) The IWW shall take concrete action to extend solidarity to the working 

class across the globe. 
(b) Any Regional Administration may create bodies and/or officers to handle 
the work of its international solidarity efforts.  These bodies and/or offi-
cers may not issue statements or take any action on behalf of the IWW as a 
whole, but may do so on behalf of their own Regional Administration, ac-

cording to the rules and policies of that Regional Administration. 
(c) These bodies and/or officers shall make a reasonable effort to coordi-

nate their work with the corresponding bodies and/or officers of the other 
Regional Administrations doing international solidarity work.

ARTICLE XI - INTERNATIONAL CONVENTION
Section 1. An International Convention may be called by the executive bod-

ies of at least one-third of the Regional Administrations but no fewer than 
two (2).
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Section 2. International Conventions shall be called no more frequently 
than every three years.

Section 3. The Convention may have the power to do no more than the fol-
lowing:

-Facilitate communication among Regions
-Adjust jurisdictional disputes that cannot be otherwise negotiated

-Ensure adherence to the principles of the Preamble and the rules of this 
document.

-Propose amendments to this document; however, any amendments proposed 
shall be submitted directly to general referendum in each Regional Admin-
istration according to the rules and schedule of each Regional Administra-

tion, but not sooner than ninety days after final adjournment of the Con-
vention.

-Hear complaints brought forward as per Article XII Section 3 (e).
Section 4. Each Regional Administration shall be allotted three delegates 

to the Convention, each with a single vote.  Administrations are encouraged 
to represent the diversity of viewpoints of their memberships.

ARTICLE XII - RESOLUTION OF DISPUTES
Section 1. 

(a) In the event of a charge or complaint between members in different Re-
gions, the process for resolution of the dispute shall be governed according 

to the rules of the Regional Administration to which the accused member 
belongs. 

(b) Such disputes may not be referred or appealed to the International Con-
vention.

Section 2. 
(a) Should a Regional Administration challenge the actions or policies of 
another Regional Administration as contradicting this document or the 
core principles of the IWW, a temporary International Conciliation Com-
mittee may be formed, composed of five IWW members, trained in mediation, 
from Regions not party to the dispute, as agreed upon by the parties in dis-

pute. 
(b) The International Conciliation Committee shall use mediation to resolve 

the dispute, but shall not issue any binding decision on the matter. 
(c) The costs of mediation shall be shared equally by all parties. 

(d) If the International Conciliation Committee cannot resolve the dispute 
through mediation, the Committee shall be dissolved after compiling a sum-

mary of the results 
(e) the parties may then refer the matter to the International Convention 

who shall have the final authority to conduct a hearing and issue a binding 
decision.
Section 3. 

(a) In the event that all Regional Administrations are a party to the dispute, 
a temporary International Conciliation Committee may be formed, composed 

of an equal number of representatives from all Regions together with (an) 
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independent mediator(s) from outside the IWW. 
(b) The costs of mediation shall be shared equally by all parties. 

(c) If the International Conciliation Committee cannot resolve the dispute 
through mediation, the Committee shall be dissolved and the mediator(s) 

shall compile a summary of the results. 
(d) The dispute may not be appealed to any other IWW body for resolution, 
but the mediator(s) shall send the report to each Regional Administration 

for consideration.

ARTICLE XIII - AMENDMENTS
Section 1. Regional Administrations and Regional Organizing Committees 
may each select one delegate to a standing International Reform Commit-
tee.  This committee shall be responsible for coordinating the process for 

all amendments to this document.
Section 2. For an amendment to be initially submitted by the International 

Reform Committee, it must be proposed by a Regional Administration, via its 
executive body, convention, or through referendum.

Section 3. The Regional Administration proposing the amendment shall be 
responsible for ensuring the translation of the amendment into the lan-

guage(s) of the other Regions. 
Section 4. The amendment text shall include the text of the proposed amend-

ment, clearly indicating the portion or portions of this document to be 
amended, setting forth any existing language that is to be deleted or re-

placed.  Proposed new articles or sections shall be identified as such. 
Section 5. The International Reform Committee will be responsible for sub-
mitting the proposed amendment to all Regional Administrations, who will 

each distribute the language of the amendment to their membership.
Section 6. The membership of all Regional Administrations shall have 180 

days from the day their Regional Administration received the amendment 
to submit any proposed changes to the amendment back to the International 
Reform Committee, at which time the International Reform Committee will 

forward all proposed changes to the Regional Administration who pro-
posed the initial amendment.

Section 7. The Regional Administration who proposed the initial amendment, 
may then adopt the final language of the amendment, by decision of their 
convention or by referendum, and submit it to the International Reform 

Committee, who shall send the amendment to all Regional Administrations.
Section 8. The amendment shall be voted on by the full membership of all Re-
gional Administrations, via referendum, according to the rules and sched-
ule of each Regional Administration, but not sooner than 90 days after the 

final amendment language was received.
Section 9. The International Reform Committee is responsible for gathering 

the results of the referendums, publishing the result of each referendum 
individually as well as the cumulative result of all votes, and making the 

applicable modifications to this document.
Section 10. An amendment shall require a two-thirds majority of the total 

votes cast to pass.
Section 11. If the final language of an amendment is not adopted by the Re-
gional Administration proposing the amendment within three years of the 
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date it was first submitted to the International Reform Committee, it shall 
be considered to have expired.

Section 12. The International Reform Committee shall have the power to 
send amendments directly to referendum, for up to three years after the 
adoption of this document, at which point, this section shall be deleted.
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LIST OF INDUSTRIAL UNIONS
To be used for the information of delegates in initiating new members

DEPARTMENT OF AGRICULTURE AND FISHER-
IES 100

110 Agricultural Workers: All workers who cultivate 
land, raise crops, or work with livestock, including 
those workers on farms, ranches, orchards and plan-
tations, and those workers in supporting industries 
such as breeding and large animal veterinary ser-
vices.

120 Forest and Lumber Workers: All workers on tree 
farms, in forestry and logging operations, in saw and 
shingle mills, in preparing wood for fuel and manu-
facture, and in bark, brush and sap collection.

130 Fishery Workers: All workers who fish and 
harvest on oceans, lakes, and rivers, including those 
workers who are engaged in receiving, unloading, 
and processing catches at the wharf, and those work-
ers who specifically distribute these products.

140 Greenhouse & Nursey Workers: All workers who 
produce, harvest and process crops grown under 
cover, including those workers in nurseries, flower 
gardens, green- and hothouses, and those workers 
involved in the distribution of these products.

DEPARTMENT OF MINING AND ENERGY 200

210 Mine Workers: All workers in mines extracting 
metals, coal, or minerals including those engaged in 
smelters, mills, and other reduction works, as well 
as workers engaged in processing and distributing 
these materials.

220 Energy Workers: All workers who are involved 
in all forms of energy exploration, production, and 
harvesting, including workers in refineries and pro-
cessing
facilities, and workers engaged in the distribution of 
these products.

DEPARTMENT OF GENERAL CONSTRUCTION 
300

310 Civil Construction Workers: All workers who 
build transportation, water, and pipeline infrastruc-
ture.
320 Ship and Boat Builders: All workers who build 
and repair ships, boats and small vessels, including 
dry dock and support workers in these facilities.

330 Building Construction Workers: All workers who 
construct, renovate, or demolish buildings, including 
those workers employed by general construction 
contractors and in prefabrication of houses and major 
components.

340 Building Maintenance and Landscaping Work-
ers:
All workers in routine commercial and residential 
building maintenance such as painting, plumbing, 
HVAC, and gutter cleaning., including all workers 
not otherwise engaged who provide janitorial and 
landscaping services in privately owned establish-
ments.

DEPARTMENT OF MANUFACTURE AND GEN-
ERAL PRODUCTION 400

410 Textile and Leather Workers: All workers who 
manufacture material from natural or synthetic fi-
bers, process or distribute leather and leather substi-
tutes, or fabricate weaing apparel.

420 Wood Processing and Furniture Workers: All 
workers who process wood products or build wood 
furniture.
430 Chemical Workers: All workers who produce 
chemically-based products such as drugs, paint, rub-
ber, explosives, medicines, chemicals, plastics, and 
synthetic fibers.

440 Metal and Machinery Workers: All workers in 
metal production including steel mills, aluminum 
plants, tool and die shops, and other metal-related 
industries. including all workers engaged in the 
production, repair, or maintenance of metal or com-
posite products including agricultural machinery, 
automobiles, locomo- tives, bicycles, or aircraft. 

450 Printing and Publishing Workers: All workers 
who produce and distribute newspapers, books, cata-
logues, and other printed matter including reporters, 
journalists, staff writ- ers, photographers, graphic 
artists, researchers, and programmers within the 
publishing industry.

460 Foods Product Workers: All workers, except agri-
cultural and fishery workers, who produce, process, 
and distribute foodstuffs, beverages, and tobacco 
products.

470 Electronics and Instrument Workers: All workers 
who manufacture and assemble electronic devices, 
musical instruments, jewellery and timepieces, and 
components of technical, medical, and scientific 
instruments.

480 Glass, Pottery Workers, and Mineral Workers: 
All workers who produce glass, pottery, chinaware, 
tile, bricks, wallboard, lime, gypsum, cement, abra-
sives, and other non-metallic mineral products other 
than fuels.
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490 Pulp and Paper Mill Workers: All workers in 
pulp and paper mills.

DEPARTMENT OF TRANSPORTATION AND 
COMMUNICATION 500

510 Marine Workers: All workers in cargo and pas-
senger transportation by water. All repair, mainte-
nance, and supply workers specific to the marine 
industry,
including food, beverage, and newsstand workers in 
ports.

520 Railroad Workers: All workers in long distance 
railway freight and passenger transportation. All 
repair,maintenance, and supply workers specific to 
the railroad industry including food, beverage, and 
newsstand workers in railroad terminals.

530 Ground Transportation and Transit Workers: All 
workers in freight and passenger transportation by 
ground including truck, commuter rail, bus, limou-
sine, cab, and pedicab. All workers in towing and 
storage of motor vehicles. All repair, maintenance, 
and supply workers specific to the industry. includ-
ing food, beverage, and newsstand workers in bus 
and transit stations.

540 Postal, Express, and Message Delivery Workers: 
All non-governmental workers in processing, trans-
fer, and delivery of letters and messages by motor 
vehicle and bicycle.

550 Air Transport Workers: All workers in freight 
and passenger transportation by air. All repair, main-
tenance, and supply workers specific to the aviation 
industry ,including food, beverage, and newsstand 
workers in airports.

560 General Distribution Workers: All workers in 
general wholesale and warehouse facilities not at-
tached to a particular industry. All workers engaged 
in support activities
for transportation and storage of goods including 
packing and crating services, inspection and survey 
services, freight-forwarding services, etc.

570 Communication and Internet Technology Work-
ers: 
All workers who provide and maintain telephone, 
internet, telegraph, satellite communication and 
computer operations, including program- ming and 
networking. All workers engaged in the installation, 
maintenance, and repair of communications cable, 
signal towers, transmitters, and other telecommuni-
cation devices.

580 Information Service Workers: All workers who 
collect, store, and retrieve information by conducting 
market research, opinion polling, fundraising, and 
archival and statistical research services. All work-

ers in telephone call centers, telephone answering 
services, captioning services, and mailbox and mail 
forwarding services, including workers not otherwise 
organized who work in communications and public 
relations.

590 Video, Audio, and Film Production Workers: All 
workers who produce recorded music, video games, 
motion pictures, and radio and television programs, 
or distribute them for sale, rental, or broadcast. All 
workers involved in providing auxiliary services to 
the industry including food and beverage, catering, 
talent booking, set and costume production, equip-
ment and location rentals, bulk duplication of record-
ed media.

DEPARTMENT OF PUBLIC SERVICE 600

610 Health Service Workers: All workers employed in 
hospitals, nursing homes, clinics, and medical offices, 
including workers in rehabilitation centers, medical 
research
services, health-maintenance organizations, medi-
cal billing services, and other industries auxiliary to 
health services.

613 Incarcerated Workers: All incarcerated workers 
in the prison industry. 

620 Educational Workers: All workers in education-
al institutions including educators, students (except 
those mainly employed outside the education indus-
try), and those in industries auxiliary to education 
including testing services, educational consulting 
services, and dedicated school bus services, including 
all workers in research institutions including founda-
tions and museums, enterprises primarily engaged 
in providing technical and scientific services, and 
in research laboratories not attached to educational 
institutions.

630 Peforming Arts, Recreation, and Tourism Work-
ers: All workers involved in the creation and dis-
semination of the performing arts including writers, 
dancers, and performing artists in theaters, concert 
halls, opera houses, movie theatres, and similar es-
tablishments. All workers involved in the recreation 
and tourist industries including amusement parks, 
carnivals, race tracks, casinos, cruise ships, guiding 
services, and tourist information centres, including 
all workers involved in providing auxiliary services 
to the industry including food and beverage, cater-
ing, talent booking, set and costume production, 
equipment, and location rentals.

631 Freelance and Temporary Workers: All workers 
who are engaged in multiple industries on a tempo-
rary or short-term contractual basis, who obtain their 
own clients, or are engaged through employment and 
temporary staffing agencies, including writers, edi-
tors, language teachers, translators, photographers, 
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videographers, sound technicians, visual artists, 
graphic artists, designers, programmers, call cen-
tre workers, warehouse workers, and construction 
workers.

640 Restaurant, Hotel, and Catering Workers:
All workers in facilities for food and beverage ser-
vices, public accommodation, and catering services 
not dedicated to serving a particular industry.

650 General, Legal, Public Interest and Financial 
Office Workers: All workers who provide legal ser-
vices including attorneys, those in law offices, title 
settlement offices, and notary offices. All workers 
who provide services to the legal industry including 
law publishers, private investigators, legal research-
ers, and providers of brief-writing, transcription, and 
title-search services. All workers who provide finan-
cial and insurance services including those in banks, 
stock and commodi- ties exchanges, and real estate, 
accounting, and insurance companies. All workers in 
enterprises primarily engaged in providing humane 
services to the public, other than health services, 
including those in religious, charitable, public ad-
vocacy, community, and service organizations, and 
employment agencies not otherwise organized.

651 Government Workers: All civil service workers at 
the federal, state, provincial, county, and municipal 
levels not otherwise organized, including office staff, 
librar- ians, utility and construction inspectors, fire-
fighters, recreation workers, and public works.

660 Retail Workers: All workers in general distribu-
tion facilities, wholesale and retail.

670 Utility & Sanitation Workers: All non-govern-
ment workers engaged in the supply, maintenance, 
and transmission of gas, electric, water, and sewer 
services including all workers employed in the col-
lection and processing of disposable and recyclable 
materials.

680 Household and Personal Service Workers: All 
workers performing services in and around the home 
including homemakers, cooks, maids, and house 
cleaning services. All workers per- forming personal 
services for individuals and families including barber 
shops, beauty salons, massage services, dry cleaning 
and laundry establishments, tailor shops, funeral 
parlors and crematoria, veterinary offices and other 
animal care centers.

690 Sex Industry Workers: All workers who use 
sexuality as the primary tool of their industry in-
cluding telephone and webcam sex workers, actors, 
erotic massage services, erotic and escort services, 
and dancers and models in night clubs, exotic dance 
clubs and peep shows.
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ORDER OF BUSINESS

1. Opening and Calling Meeting to Order
2. Reading of Minutes
3. Reading of Applications for Member-

ship
4. Reports of Committees, Standing and 

Special
5. Reports of Delegates and Officers
6. Reading of Communications and Bills
7. Monthly Report of Financial Secretary, 

including reading of receipts and 
expenses

8. Unfinished Business
9. New Business
10. Nominations, Elections, and Installa-

tions
11. Good and Welfare
12. Adjournment



For the most current edition of the IWW’s Constitution, send $3 to:
IWW, Post Office Box 180195, Chicago, IL 60618 USA  -                

www.iww.org
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